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Making decisions–especially complex ones–can be 
mentally exhausting. Psychologists call this decision 
fatigue, where the quality of decisions deteriorates as 
more choices are made throughout the day. By con-
sciously choosing not to decide when unnecessary, 
individuals conserve mental energy for truly important 
matters. Additionally, this principle helps reduce anxiety. 
Often, people feel compelled to resolve uncertainty 
immediately, even when the situation does not demand 
urgency. Learning to sit with uncertainty and allowing 
things to unfold naturally can lead to more peaceful and 
mindful living. While Falkland’s Law is a useful guideli-
ne, it is not an excuse for indecision or procrastination. 
Some situations require immediate action, and waiting 
too long can have negative consequences. Therefore, 
it is essential to distinguish between: truly urgent deci-
sions (e.g., responding to a medical emergency, addres-
sing a critical business crisis); decisions that feel urgent 
but are not (e.g., responding to an email immediately, 
making a purchase under pressure); decisions that are 
best left for later (e.g., career changes, lifestyle adjust-
ments, policy reforms). A good rule of thumb is to ask: 
“What will happen if I don’t decide right now?” If the an-
swer is “nothing significant,” then Falkland’s Law sugge-
sts waiting until a decision is absolutely necessary. From 
minor choices like what to wear to major life-altering 
decisions, we constantly engage in selecting between 
alternatives. However, not all decisions require imme-
diate action. This is where Falkland’s Law comes into 
play. The principle states: “When it is not necessary to 
make a decision, it is necessary not to make a decision.” 
This simple yet profound idea encourages patience and 
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Conway’s Law is an important principle in software 
engineering and system design, first proposed by 
computer programmer Melvin Conway in 1967. At 
its core, this means that the way a company or team 
communicates internally will inevitably be reflected 
in the systems, products, and software they create. 
Even if designers and engineers do not intend for this 
to happen, the influence of communication patterns 
is so strong that the resulting systems naturally mirror 
them. Melvin Conway first introduced this idea in a 
paper titled “How Do Committees Invent?” The paper 
was initially rejected by the Harvard Business Review, 
but it later gained recognition after being republished 
in Datamation magazine. His insights became widely 
recognized and were later popularized as “Conway’s 
Law” by computer scientist Fred Brooks in his classic 
book The Mythical Man-Month. Conway observed 
that large organizations often create complex systems 
that reflect their internal team structures. For example, 
a company with multiple independent teams wor-
king on different parts of a project will likely end up 
producing a system with distinct, separate modules. 
This principle has profound implications, especially in 
software development and organizational design. Here 
are a few examples of how Conway’s Law manifests in 
real-world scenarios: if an organization has one team 
focused on frontend development and another on 
backend development, the resulting software will likely 
have a strong separation between the frontend and 
backend. Even if a more integrated design might be 
more efficient, the division of teams will influence the 
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Conway’s Law is an important principle in software engineering and 
system design, first proposed by computer programmer Melvin Conway 
in 1967. At its core, this means that the way a company or team commu-
nicates internally will inevitably be reflected in the systems, products, and 
software they create. Even if designers and engineers do not intend for 
this to happen, the influence of communication patterns is so strong that 
the resulting systems naturally mirror them. Melvin Conway first introdu-
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a company with multiple independent teams working on different parts 
of a project will likely end up producing a system with distinct, separate 
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Conway’s Law manifests in real-world scenarios: if an organization has 
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Making decisions–especially complex ones–can be 
mentally exhausting. Psychologists call this decision 
fatigue, where the quality of decisions deteriorates as 
more choices are made throughout the day. By con-
sciously choosing not to decide when unnecessary, 
individuals conserve mental energy for truly impor-
tant matters. Additionally, this principle helps reduce 
anxiety. Often, people feel compelled to resolve uncer-
tainty immediately, even when the situation does not 
demand urgency. Learning to sit with uncertainty and 
allowing things to unfold naturally can lead to more 
peaceful and mindful living. While Falkland’s Law is a 
useful guideline, it is not an excuse for indecision or 
procrastination. Some situations require immediate 
action, and waiting too long can have negative conse-
quences. Therefore, it is essential to distinguish betwe-
en: truly urgent decisions (e.g., responding to a medical 
emergency, addressing a critical business crisis); de-
cisions that feel urgent but are not (e.g., responding to 
an email immediately, making a purchase under pres-
sure); decisions that are best left for later (e.g., career 
changes, lifestyle adjustments, policy reforms). A good 
rule of thumb is to ask: “What will happen if I don’t de-
cide right now?” If the answer is “nothing significant,” 
then Falkland’s Law suggests waiting until a decision 
is absolutely necessary. From minor choices like what 
to wear to major life-altering decisions, we constant-
ly engage in selecting between alternatives. Howe-
ver, not all decisions require immediate action. This is 
where Falkland’s Law comes into play. The principle 
states: “When it is not necessary to make a decision, 
it is necessary not to make a decision.” This simple yet 
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it is necessary not to make a decision.” This simple yet 



Conway’s Law is an important principle in software 
engineering and system design, first proposed by 
computer programmer Melvin Conway in 1967. At 
its core, this means that the way a company or team 
communicates internally will inevitably be reflected 
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but it later gained recognition after being republished 
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recognized and were later popularized as “Conway’s 
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book The Mythical Man-Month. Conway observed 
that large organizations often create complex systems 
that reflect their internal team structures. For example, 
a company with multiple independent teams wor-
king on different parts of a project will likely end up 
producing a system with distinct, separate modules. 
This principle has profound implications, especially 
in software development and organizational desi-
gn. Here are a few examples of how Conway’s Law 
manifests in real-world scenarios: if an organization 
has one team focused on frontend development 
and another on backend development, the resulting 
software will likely have a strong separation between 
the frontend and backend. Even if a more integra-
ted design might be more efficient, the division of 
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Conway’s Law is an important principle in software engineering and 
system design, first proposed by computer programmer Melvin Conway 
in 1967. At its core, this means that the way a company or team communi-
cates internally will inevitably be reflected in the systems, products, and 
software they create. Even if designers and engineers do not intend for 
this to happen, the influence of communication patterns is so strong that 
the resulting systems naturally mirror them. Melvin Conway first introdu-
ced this idea in a paper titled “How Do Committees Invent?” The paper 
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Making decisions–especially complex ones–can be 
mentally exhausting. Psychologists call this decision 
fatigue, where the quality of decisions deteriorates as 
more choices are made throughout the day. By con-
sciously choosing not to decide when unnecessary, 
individuals conserve mental energy for truly impor-
tant matters. Additionally, this principle helps reduce 
anxiety. Often, people feel compelled to resolve un-
certainty immediately, even when the situation does 
not demand urgency. Learning to sit with uncertainty 
and allowing things to unfold naturally can lead to 
more peaceful and mindful living. While Falkland’s Law 
is a useful guideline, it is not an excuse for indecision 
or procrastination. Some situations require imme-
diate action, and waiting too long can have negative 
consequences. Therefore, it is essential to distinguish 
between: truly urgent decisions (e.g., responding to a 
medical emergency, addressing a critical business cri-
sis); decisions that feel urgent but are not (e.g., respon-
ding to an email immediately, making a purchase un-
der pressure); decisions that are best left for later (e.g., 
career changes, lifestyle adjustments, policy reforms). 
A good rule of thumb is to ask: “What will happen if I 
don’t decide right now?” If the answer is “nothing si-
gnificant,” then Falkland’s Law suggests waiting until a 
decision is absolutely necessary. From minor choices 
like what to wear to major life-altering decisions, we 
constantly engage in selecting between alternatives. 
However, not all decisions require immediate action. 
This is where Falkland’s Law comes into play. The 
principle states: “When it is not necessary to make a 
decision, it is necessary not to make a decision.” This 
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more choices are made throughout the day. By con-
sciously choosing not to decide when unnecessary, 
individuals conserve mental energy for truly impor-
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This is where Falkland’s Law comes into play. The 
principle states: “When it is not necessary to make a 
decision, it is necessary not to make a decision.” This 
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Conway’s Law is an important principle in software 
engineering and system design, first proposed by 
computer programmer Melvin Conway in 1967. At 
its core, this means that the way a company or team 
communicates internally will inevitably be reflected 
in the systems, products, and software they create. 
Even if designers and engineers do not intend for this 
to happen, the influence of communication patterns 
is so strong that the resulting systems naturally mirror 
them. Melvin Conway first introduced this idea in a 
paper titled “How Do Committees Invent?” The paper 
was initially rejected by the Harvard Business Review, 
but it later gained recognition after being republished 
in Datamation magazine. His insights became widely 
recognized and were later popularized as “Conway’s 
Law” by computer scientist Fred Brooks in his classic 
book The Mythical Man-Month. Conway obser-
ved that large organizations often create complex 
systems that reflect their internal team structures. For 
example, a company with multiple independent te-
ams working on different parts of a project will likely 
end up producing a system with distinct, separate 
modules. This principle has profound implications, 
especially in software development and organizatio-
nal design. Here are a few examples of how Conway’s 
Law manifests in real-world scenarios: if an organiza-
tion has one team focused on frontend development 
and another on backend development, the resulting 
software will likely have a strong separation between 
the frontend and backend. Even if a more integrated 
design might be more efficient, the division of teams 
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is so strong that the resulting systems 
naturally mirror them. Melvin Conway first 
introduced this idea in a paper titled “How 
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initially rejected by the Harvard Business 
Review, but it later gained recognition after 
being republished in Datamation magazi-
ne. His insights became widely recognized 
and were later popularized as “Conway’s 
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his classic book The Mythical Man-Month. 
Conway observed that large organizations 
often create complex systems that reflect 
their internal team structures. For example, 
a company with multiple independent te-
ams working on different parts of a project 

Formula Type FT Regola Neue Specimen Medium, Medium Italic 12, 10, 8 points (14/27)

Conway’s Law is an important principle in software engineering and 
system design, first proposed by computer programmer Melvin Conway 
in 1967. At its core, this means that the way a company or team commu-
nicates internally will inevitably be reflected in the systems, products, 
and software they create. Even if designers and engineers do not intend 
for this to happen, the influence of communication patterns is so strong 
that the resulting systems naturally mirror them. Melvin Conway first 
introduced this idea in a paper titled “How Do Committees Invent?” The 
paper was initially rejected by the Harvard Business Review, but it later 
gained recognition after being republished in Datamation magazine. 
His insights became widely recognized and were later popularized as 
“Conway’s Law” by computer scientist Fred Brooks in his classic book 
The Mythical Man-Month. Conway observed that large organizations 
often create complex systems that reflect their internal team structures. 
For example, a company with multiple independent teams working on 
different parts of a project will likely end up producing a system with 
distinct, separate modules. This principle has profound implications, 
especially in software development and organizational design. Here are 
a few examples of how Conway’s Law manifests in real-world scena-
rios: if an organization has one team focused on frontend development 
Conway’s Law is an important principle in software engineering and 
system design, first proposed by computer programmer Melvin Conway 
in 1967. At its core, this means that the way a company or team commu-
nicates internally will inevitably be reflected in the systems, products, 
and software they create. Even if designers and engineers do not intend 
for this to happen, the influence of communication patterns is so strong 
that the resulting systems naturally mirror them. Melvin Conway first 
introduced this idea in a paper titled “How Do Committees Invent?” The 
paper was initially rejected by the Harvard Business Review, but it later 
gained recognition after being republished in Datamation magazine. 
His insights became widely recognized and were later popularized as 
“Conway’s Law” by computer scientist Fred Brooks in his classic book 
The Mythical Man-Month. Conway observed that large organizations 
often create complex systems that reflect their internal team structures. 
For example, a company with multiple independent teams working on 
different parts of a project will likely end up producing a system with 
distinct, separate modules. This principle has profound implications, 
especially in software development and organizational design. Here are 
a few examples of how Conway’s Law manifests in real-world scena-
rios: if an organization has one team focused on frontend development 



Formula Type FT Regola Neue Specimen Semibold 112 points (15/27)

A good rule
is to ask: “What 

will happen
if I don’t decide 

right now?” 



Formula Type FT Regola Neue Specimen Semibold, Semibold Italic 64 points (16/27)

Psychologist 
SCALABLE

Management
Exhausting

PRINCIPLES
Lifestyle

Policymaker 
SOCIAL

Architecture

SYSTEM
Informations
Consumers
HARDWARE
Digital Age

Microservice
MODULAR

Development 
Guideline



Making decisions–especially complex ones–can be 
mentally exhausting. Psychologists call this decision 
fatigue, where the quality of decisions deteriorates as 
more choices are made throughout the day. By con-
sciously choosing not to decide when unnecessary, 
individuals conserve mental energy for truly impor-
tant matters. Additionally, this principle helps reduce 
anxiety. Often, people feel compelled to resolve un-
certainty immediately, even when the situation does 
not demand urgency. Learning to sit with uncertainty 
and allowing things to unfold naturally can lead to 
more peaceful and mindful living. While Falkland’s Law 
is a useful guideline, it is not an excuse for indecision 
or procrastination. Some situations require imme-
diate action, and waiting too long can have negative 
consequences. Therefore, it is essential to distinguish 
between: truly urgent decisions (e.g., responding to a 
medical emergency, addressing a critical business cri-
sis); decisions that feel urgent but are not (e.g., respon-
ding to an email immediately, making a purchase un-
der pressure); decisions that are best left for later (e.g., 
career changes, lifestyle adjustments, policy reforms). 
A good rule of thumb is to ask: “What will happen if I 
don’t decide right now?” If the answer is “nothing si-
gnificant,” then Falkland’s Law suggests waiting until a 
decision is absolutely necessary. From minor choices 
like what to wear to major life-altering decisions, we 
constantly engage in selecting between alternatives. 
However, not all decisions require immediate action. 
This is where Falkland’s Law comes into play. The 
principle states: “When it is not necessary to make a 
decision, it is necessary not to make a decision.” This 
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Conway’s Law is an important principle in software 
engineering and system design, first proposed by 
computer programmer Melvin Conway in 1967. At 
its core, this means that the way a company or team 
communicates internally will inevitably be reflected 
in the systems, products, and software they create. 
Even if designers and engineers do not intend for 
this to happen, the influence of communication pat-
terns is so strong that the resulting systems naturally 
mirror them. Melvin Conway first introduced this 
idea in a paper titled “How Do Committees Invent?” 
The paper was initially rejected by the Harvard 
Business Review, but it later gained recognition 
after being republished in Datamation magazine. His 
insights became widely recognized and were later 
popularized as “Conway’s Law” by computer scien-
tist Fred Brooks in his classic book The Mythical 
Man-Month. Conway observed that large organiza-
tions often create complex systems that reflect their 
internal team structures. For example, a company 
with multiple independent teams working on diffe-
rent parts of a project will likely end up producing a 
system with distinct, separate modules. This princi-
ple has profound implications, especially in software 
development and organizational design. Here are 
a few examples of how Conway’s Law manifests 
in real-world scenarios: if an organization has one 
team focused on frontend development and another 
on backend development, the resulting software will 
likely have a strong separation between the fron-
tend and backend. Even if a more integrated design 
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Making decisions–especially complex ones–can be 
mentally exhausting. Psychologists call this decision 
fatigue, where the quality of decisions deteriorates 
as more choices are made throughout the day. By 
consciously choosing not to decide when unneces-
sary, individuals conserve mental energy for truly 
important matters. Additionally, this principle helps 
reduce anxiety. Often, people feel compelled to re-
solve uncertainty immediately, even when the situa-
tion does not demand urgency. Learning to sit with 
uncertainty and allowing things to unfold naturally 
can lead to more peaceful and mindful living. While 
Falkland’s Law is a useful guideline, it is not an excu-
se for indecision or procrastination. Some situations 
require immediate action, and waiting too long can 
have negative consequences. Therefore, it is essen-
tial to distinguish between: truly urgent decisions 
(e.g., responding to a medical emergency, addressing 
a critical business crisis); decisions that feel urgent 
but are not (e.g., responding to an email immediately, 
making a purchase under pressure); decisions that 
are best left for later (e.g., career changes, lifestyle 
adjustments, policy reforms). A good rule of thumb is 
to ask: “What will happen if I don’t decide right now?” 
If the answer is “nothing significant,” then Falkland’s 
Law suggests waiting until a decision is absolutely 
necessary. From minor choices like what to wear to 
major life-altering decisions, we constantly engage 
in selecting between alternatives. However, not all 
decisions require immediate action. This is where 
Falkland’s Law comes into play. The principle states: 
“When it is not necessary to make a decision, it is ne-
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Conway’s Law is an important principle in software 
engineering and system design, first proposed by 
computer programmer Melvin Conway in 1967. At 
its core, this means that the way a company or team 
communicates internally will inevitably be reflected 
in the systems, products, and software they create. 
Even if designers and engineers do not intend for 
this to happen, the influence of communication 
patterns is so strong that the resulting systems 
naturally mirror them. Melvin Conway first introdu-
ced this idea in a paper titled “How Do Committees 
Invent?” The paper was initially rejected by the Har-
vard Business Review, but it later gained recognition 
after being republished in Datamation magazine. His 
insights became widely recognized and were later 
popularized as “Conway’s Law” by computer scien-
tist Fred Brooks in his classic book The Mythical 
Man-Month. Conway observed that large organiza-
tions often create complex systems that reflect their 
internal team structures. For example, a company 
with multiple independent teams working on diffe-
rent parts of a project will likely end up producing a 
system with distinct, separate modules. This princi-
ple has profound implications, especially in software 
development and organizational design. Here are 
a few examples of how Conway’s Law manifests 
in real-world scenarios: if an organization has one 
team focused on frontend development and another 
on backend development, the resulting software will 
likely have a strong separation between the fron-
tend and backend. Even if a more integrated design 
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Conway’s Law is an important principle in software engineering 
and system design, first proposed by computer programmer Melvin 
Conway in 1967. At its core, this means that the way a company or 
team communicates internally will inevitably be reflected in the sy-
stems, products, and software they create. Even if designers and engi-
neers do not intend for this to happen, the influence of communication 
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development and organizational design. Here are a few examples of 
how Conway’s Law manifests in real-world scenarios: if an organiza-
Conway’s Law is an important principle in software engineering 
and system design, first proposed by computer programmer Melvin 
Conway in 1967. At its core, this means that the way a company or 
team communicates internally will inevitably be reflected in the sy-
stems, products, and software they create. Even if designers and engi-
neers do not intend for this to happen, the influence of communication 
patterns is so strong that the resulting systems naturally mirror them. 
Melvin Conway first introduced this idea in a paper titled “How Do 
Committees Invent?” The paper was initially rejected by the Harvard 
Business Review, but it later gained recognition after being republi-
shed in Datamation magazine. His insights became widely recognized 
and were later popularized as “Conway’s Law” by computer scientist 
Fred Brooks in his classic book The Mythical Man-Month. Conway 
observed that large organizations often create complex systems that 
reflect their internal team structures. For example, a company with 
multiple independent teams working on different parts of a project 
will likely end up producing a system with distinct, separate modu-
les. This principle has profound implications, especially in software 
development and organizational design. Here are a few examples of 
how Conway’s Law manifests in real-world scenarios: if an organiza-



Formula Type FT Regola Neue Specimen Heavy 112 points (23/27)

A good rule
is to ask: “What 

will happen
if I don’t decide 

right now?” 



Psychologist 
SCALABLE

Management
Exhausting

PRINCIPLES
Lifestyle

Policymaker 
SOCIAL

Architecture

SYSTEM
Informations
Consumers

HARDWARE
Digital Age

Microservice
MODULAR

Development 
Guideline

Formula Type FT Regola Neue Specimen Heavy, Heavy Italic 64 points (24/27)



Making decisions–especially complex ones–can 
be mentally exhausting. Psychologists call this de-
cision fatigue, where the quality of decisions dete-
riorates as more choices are made throughout the 
day. By consciously choosing not to decide when 
unnecessary, individuals conserve mental energy for 
truly important matters. Additionally, this principle 
helps reduce anxiety. Often, people feel compelled 
to resolve uncertainty immediately, even when the 
situation does not demand urgency. Learning to sit 
with uncertainty and allowing things to unfold na-
turally can lead to more peaceful and mindful living. 
While Falkland’s Law is a useful guideline, it is not 
an excuse for indecision or procrastination. Some 
situations require immediate action, and waiting too 
long can have negative consequences. Therefore, 
it is essential to distinguish between: truly urgent 
decisions (e.g., responding to a medical emergen-
cy, addressing a critical business crisis); decisions 
that feel urgent but are not (e.g., responding to an 
email immediately, making a purchase under pres-
sure); decisions that are best left for later (e.g., ca-
reer changes, lifestyle adjustments, policy reforms). 
A good rule of thumb is to ask: “What will happen if 
I don’t decide right now?” If the answer is “nothing 
significant,” then Falkland’s Law suggests waiting 
until a decision is absolutely necessary. From minor 
choices like what to wear to major life-altering de-
cisions, we constantly engage in selecting between 
alternatives. However, not all decisions require im-
mediate action. This is where Falkland’s Law comes 
into play. The principle states: “When it is not neces-
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Conway’s Law is an important principle in software 
engineering and system design, first proposed by 
computer programmer Melvin Conway in 1967. 
At its core, this means that the way a company or 
team communicates internally will inevitably be 
reflected in the systems, products, and software 
they create. Even if designers and engineers do not 
intend for this to happen, the influence of commu-
nication patterns is so strong that the resulting 
systems naturally mirror them. Melvin Conway first 
introduced this idea in a paper titled “How Do Com-
mittees Invent?” The paper was initially rejected 
by the Harvard Business Review, but it later gained 
recognition after being republished in Datamation 
magazine. His insights became widely recognized 
and were later popularized as “Conway’s Law” by 
computer scientist Fred Brooks in his classic book 
The Mythical Man-Month. Conway observed that 
large organizations often create complex systems 
that reflect their internal team structures. For 
example, a company with multiple independent 
teams working on different parts of a project will 
likely end up producing a system with distinct, 
separate modules. This principle has profound 
implications, especially in software development 
and organizational design. Here are a few exam-
ples of how Conway’s Law manifests in real-world 
scenarios: if an organization has one team focused 
on frontend development and another on backend 
development, the resulting software will likely 
have a strong separation between the frontend and 

Conway’s Law is an important principle in software 
engineering and system design, first proposed by 
computer programmer Melvin Conway in 1967. 
At its core, this means that the way a company or 
team communicates internally will inevitably be 
reflected in the systems, products, and software 
they create. Even if designers and engineers do not 
intend for this to happen, the influence of commu-
nication patterns is so strong that the resulting 
systems naturally mirror them. Melvin Conway first 
introduced this idea in a paper titled “How Do Com-
mittees Invent?” The paper was initially rejected 
by the Harvard Business Review, but it later gained 
recognition after being republished in Datamation 
magazine. His insights became widely recognized 
and were later popularized as “Conway’s Law” by 
computer scientist Fred Brooks in his classic book 
The Mythical Man-Month. Conway observed that 
large organizations often create complex systems 
that reflect their internal team structures. For 
example, a company with multiple independent 
teams working on different parts of a project will 
likely end up producing a system with distinct, 
separate modules. This principle has profound 
implications, especially in software development 
and organizational design. Here are a few exam-
ples of how Conway’s Law manifests in real-world 
scenarios: if an organization has one team focused 
on frontend development and another on backend 
development, the resulting software will likely 
have a strong separation between the frontend and 

Conway’s Law is an important principle in 
software engineering and system design, 
first proposed by computer programmer 
Melvin Conway in 1967. At its core, this 
means that the way a company or team 
communicates internally will inevitably 
be reflected in the systems, products, 
and software they create. Even if desi-
gners and engineers do not intend for 
this to happen, the influence of commu-
nication patterns is so strong that the 
resulting systems naturally mirror them. 
Melvin Conway first introduced this idea 
in a paper titled “How Do Committees In-
vent?” The paper was initially rejected by 
the Harvard Business Review, but it later 
gained recognition after being republi-
shed in Datamation magazine. His insi-
ghts became widely recognized and were 
later popularized as “Conway’s Law” by 
computer scientist Fred Brooks in his 
classic book The Mythical Man-Month. 
Conway observed that large organiza-
tions often create complex systems that 
reflect their internal team structures. For 
example, a company with multiple inde-

Conway’s Law is an important principle 
in software engineering and system de-
sign, first proposed by computer pro-
grammer Melvin Conway in 1967. At its 
core, this means that the way a company 
or team communicates internally will 
inevitably be reflected in the systems, 
products, and software they create. Even 
if designers and engineers do not intend 
for this to happen, the influence of com-
munication patterns is so strong that the 
resulting systems naturally mirror them. 
Melvin Conway first introduced this idea 
in a paper titled “How Do Committees 
Invent?” The paper was initially rejected 
by the Harvard Business Review, but 
it later gained recognition after being 
republished in Datamation magazine. 
His insights became widely recognized 
and were later popularized as “Conway’s 
Law” by computer scientist Fred Bro-
oks in his classic book The Mythical 
Man-Month. Conway observed that 
large organizations often create complex 
systems that reflect their internal team 
structures. For example, a company with 

Formula Type FT Regola Neue Specimen Heavy, Heavy Italic 12, 10, 8 points (26/27)

Conway’s Law is an important principle in software engineering 
and system design, first proposed by computer programmer Mel-
vin Conway in 1967. At its core, this means that the way a company 
or team communicates internally will inevitably be reflected in the 
systems, products, and software they create. Even if designers and 
engineers do not intend for this to happen, the influence of commu-
nication patterns is so strong that the resulting systems naturally 
mirror them. Melvin Conway first introduced this idea in a paper titled 
“How Do Committees Invent?” The paper was initially rejected by the 
Harvard Business Review, but it later gained recognition after being 
republished in Datamation magazine. His insights became widely 
recognized and were later popularized as “Conway’s Law” by compu-
ter scientist Fred Brooks in his classic book The Mythical Man-Mon-
th. Conway observed that large organizations often create complex 
systems that reflect their internal team structures. For example, a 
company with multiple independent teams working on different parts 
of a project will likely end up producing a system with distinct, se-
parate modules. This principle has profound implications, especially 
in software development and organizational design. Here are a few 
examples of how Conway’s Law manifests in real-world scenarios: if 
Conway’s Law is an important principle in software engineering 
and system design, first proposed by computer programmer Mel-
vin Conway in 1967. At its core, this means that the way a company 
or team communicates internally will inevitably be reflected in the 
systems, products, and software they create. Even if designers and 
engineers do not intend for this to happen, the influence of communi-
cation patterns is so strong that the resulting systems naturally mir-
ror them. Melvin Conway first introduced this idea in a paper titled 
“How Do Committees Invent?” The paper was initially rejected by the 
Harvard Business Review, but it later gained recognition after being 
republished in Datamation magazine. His insights became widely 
recognized and were later popularized as “Conway’s Law” by compu-
ter scientist Fred Brooks in his classic book The Mythical Man-Mon-
th. Conway observed that large organizations often create complex 
systems that reflect their internal team structures. For example, a 
company with multiple independent teams working on different parts 
of a project will likely end up producing a system with distinct, se-
parate modules. This principle has profound implications, especially 
in software development and organizational design. Here are a few 
examples of how Conway’s Law manifests in real-world scenarios: 



www.formulatype.com, info@formulatype.com  Instagram @formula.type

About Regola Neue combines geometric shapes and grotesques to produce a friendly, contemporary style.
It’s a playful font that works well for both headlines and body text, blending elements from the 1920s and 
1930s with the style of modern Neo-grotesque fonts. The family has six weights and their italic versions. 

Formula Type FT Regola Neue Specimen (27/27)


